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PAY AND GRADING COMMITTEE

MEETING HELD AT THE TOWN HALL, BOOTLE
ON  9 JULY 2015

PRESENT: Councillor Lappin (in the Chair)
Councillor Murphy (Vice-Chair)

Councillors Bliss, Dams, Killen and Shaw

1. APOLOGIES FOR ABSENCE 

No apologies for absence were received.

2. DECLARATIONS OF INTEREST 

No declarations of any disclosable pecuniary interest were received.

3. MINUTES 

RESOLVED:

That the Minutes of the meeting held on 27 March 2014 be confirmed as a 
correct record.

4. CALCULATION OF HOLIDAY PAY 

The Committee considered the report of the Head of Corporate Personnel, 
which advised of the recent legislation surrounding the calculation of 
holiday pay. The report also made recommendations as to the way 
forward to ensure compliance with the legislation.

RESOLVED:

That the amendments to holiday pay for individuals in receipt of ‘sleep in 
payments’, standby payments and / or emergency call out payments be 
implemented as detailed at paragraph 47 of the report.

5. IMPLEMENTATION OF CHANGE IN NATIONAL PAY SCALES 

The Committee considered the report of the Head of Corporate Personnel, 
which advised of a change in the current pay structure facilitated by a 
change in national pay scales.
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RESOLVED:

The adoption of a new spinal column point 6 replacing the current spinal 
column point 5, as detailed within the report, be approved.

6. EXCLUSION OF THE PRESS AND PUBLIC 

RESOLVED:

That, under Section 100A(4) of the Local Government Act, 1972, the press 
and public be excluded from the meeting for the following items of 
business on the grounds that they would involve the likely disclosure of 
exempt information as defined in paragraphs 1 and 2 of Part 1 of Schedule 
12A to the Act. The Public Interest Test has been applied and favours 
exclusion of the information from the press and public.

7. APPROVAL OF SEVERANCE PAYMENTS 

The Committee considered the report of the Head of Corporate Personnel, 
which sought approval for the severance payments of  two senior officers.

The Head of Corporate Personnel confirmed that a refusal to approve the 
severance payments, which were in line with Council policies, could result 
in litigation.

RESOLVED: That

(1) The two severance payments in accordance with the employee’s 
contractual entitlements, detailed within the report, be approved; 
and

(2) In accordance with Rule 93 of the Council and Committee 
Procedure Rules of the Constitution, the dissent of Councillor Shaw, 
from the decision set out above, be recorded.

8. APPROVAL OF SEVERANCE PAYMENTS 

The Committee considered the report of the Head of Corporate Personnel, 
which sought approval for the severance payment of a senior officer.

The Head of Corporate Personnel confirmed that refusal to approve the 
severance payment, which was in-line with Council policies, could result in 
litigation.
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RESOLVED: That

(1) the severance payment in accordance with the employee 
contractual entitlement, detailed within the report, be approved; and

(2) in accordance with Rule 93 of the Council and Committee 
Procedure Rules of the Constitution, the dissent of Councillor Shaw, 
from the decision set out above, be recorded.


